
 

 



In this sense, the regulations adopted by the university through the 

General Directorate of Human Resources and that seek prevail the rights 

of workers are guidelines with the Labor Law (Royal Decree No. M / 51) 

of Saudi Arabia, where can be found Labor codes, general labor and 

employment acts, as well as with Executive Regulations of Human 

Resources in the Civil Service, dealing with issues such as Definitions and 

General Provisions, Work environment and work hours, Organizational 

Development, Fill positions, Performance Management, Leaves, 

Development and training, job duties, Termination of service, Delegation 

of powers, Terminate the services. 

 

 

It is worth noting, that if there is any disagreement, it can be filled and 

addressed directly at Secretary of the General Administration of Human 

Resources or through login in the platform. 

 



 


